
Workplace learning is a key strategy that we are 
pursuing as it allows workers to upskill in-situ 
and on the job, minimising operational 
disruption to companies and workers.”
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The National Centre of Excellence for Workplace 
Learning (NACE) will partner NTUC to pilot the 
Workplace Skills Recognition (WPSR) Programme 
to equip SMEs with the capabilities to conduct 
workplace learning.

Workers and employers in the Progressive Wage 
Model sectors can benefit significantly from such 
an initiative. SkillsFuture Singapore (SSG) and 
NTUC will start this pilot with SMEs in two PWM 
sectors — retail and food services.”

“
��������������
�����������������������	����



We will need to do more at the industry-level to 
coordinate training and placement efforts in sectors 
that are less regulated and have more SMEs. 

SSG, together with Workforce Singapore, Enterprise 
Singapore and Economic Development Board will 
pilot Jobs-Skills Integrators (JSITs) in three sectors 
— Precision Engineering, Wholesale Trade 
and Retail. We will appoint suitable intermediaries 
such as industry associations, employment agencies 
and Institutes of Higher Learning as JSITs.”
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“We must have a continuing, active conversation across 
different stakeholders on the skills that are needed, 
which types of training are helpful and impactful, and 
where the gaps might be. Strengthening the impact of 
the SkillsFuture movement is a collective effort, and 
we must join hands on it, to succeed.”
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