
Next Bound of 
SkillsFuture  
Building on the good progress 
since the launch of the 
SkillsFuture movement, we 
will work with employers 
and enterprises to support 
Singaporeans in their lifelong 
learning journey.

MOE COS 2020



Boosting lifelong 
learning

All Singaporeans aged 25 and above will get 
a $500 SkillsFuture Credit (SFC) top-up on 
1 Oct 2020, which expires on 31 Dec 2025.

Digital tools on the MySkillsFuture 
portal will be enhanced to provide 
more customised recommendations 
on training options.
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Building stronger 
connections between 
training and industry

Our Institutes of Higher Learning (IHLs) will work with more 
enterprises to scale up the SkillsFuture Work-Study Programmes, 
which are co-developed and co-delivered by employers and IHLs 
or other education providers. Such programmes help graduates 
develop industry-relevant skills and land jobs with industry demand. 

We aim to more than double the number of intake places for the 
SkillsFuture Work-Study Programmes to about 5,000 by 2025.
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On top of the $500 SkillsFuture 
Credit for all Singaporeans, those 
aged 40 to 60 (as at 31 Dec 2020) 
will get an additional $500 credit 
on 1 Oct 2020 that will expire on 31 
Dec 2025. This additional SFC 
(Mid-Career Support) can be used 
for career transition programmes 
at the CET Centres.

Professional Conversion 
Programmes under the Adapt 
and Grow initiative. 

Career transition programmes 
delivered by Continuing Education 
and Training (CET) Centres.
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SkillsFuture Mid-Career 
Support Package

We aim to double the annual 
placements of locals in their 40s and 
50s to around 5,500 by 2025. MOE 
and MOM will scale up reskilling 
programmes across different 
modalities. These include:
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MID-CAREER WORKERS

Sector-specific programmes 
like the Tech Skills Accelerator 
Mid-Career Advance for ICT jobs. 
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We will build up a cadre of 
volunteer Career Advisors from 
professional communities. These 
advisors will provide peer-level 
support and career guidance to 
local workers in navigating 
professional pathways.
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To support our employers in 
recruiting, retaining and retraining 
our local mid-career workers, we 
will provide a hiring incentive 
to employers who take in local 
jobseekers aged 40 and above 
through a reskilling programme. 
For each eligible worker, the 
Government will provide 20% 
salary support to the employer 
for six months, capped at $6,000 
in total.
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Strengthening support for 
enterprises and employees

MID-CAREER WORKERS EMPLOYERS

A new SkillsFuture Enterprise 
Credit (SFEC) to encourage 
employers to undertake enterprise 
and workforce transformation in 
tandem. A one-off $10,000 credit 
will be provided to employers 
to help defray up to 90% of 
out-of-pocket costs of supportable 
transformation programmes. 

Expansion of the Productivity 
Solutions Grant to include job 
redesign consultancy services. 
The pre-approved job redesign 
consultants will help companies 
redesign work processes, tasks 
and responsibilities to meet 
business needs and make jobs 
more productive and attractive 
for employees.
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The SkillsFuture Mid-Career Support Package will be 
complemented by the following measures to further support 
enterprises so that they can create better job opportunities 
for all workers, including those in their 40s and 50s:
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Employer-led skills 
training programmes

SkillsFuture Singapore (SSG) will work with 
SkillsFuture Queen Bee companies, also known as 
anchor enterprises that can influence and support 
other companies (in particular SMEs) to build up 
their employer-initiated skills development efforts 
and train for the sector, beyond their own needs.

We aim to partner 40 SkillsFuture Queen Bee 
companies, such as Google, SP Group and SMRT, to 
reach out to 4,000 enterprises over the next 5 years.
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More in-house training 
opportunities

EMPLOYERS

The National Centre of Excellence for Workplace 
Learning (NACE) will be expanded to more IHLs, 
starting with the Singapore Institute of 
Technology (SIT).

By 2025, we aim to help 1,200 companies, 
particularly SMEs, to build up their workplace 
learning and work-study capabilities.

For more information, visit
www.skillsfuture.sg/nextbound    |    www.moe.gov.sg/cos2020
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